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Genesis creation

Teacher competenciesfields

Me
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Introduction
-Legislativefrench framework

-Professional developmentstory

-Professional developmentin osteopathy
school

-Not yet an anotherformation 

« it was a time when any graduate of a
medical school was considered capable of
teaching. Overtime, it becameclear that this
ability was not innate, the teachersneeded
support»

BenorDE. Faculty development, teacher training and teacher 
accreditation in medical education: twenty years from now. Med 
Teach. 2000;22(5):503-12.

McleanM, CilliersF, M. Van WykJ. Développement professoral: 
ƘƛŜǊΣ ŀǳƧƻǳǊŘΩƘǳƛ Ŝǘ ŘŜƳŀƛƴ DǳƛŘŜ !a99 ƴ°36. Pédagogie
Médicale. août 2014;15(3):183-237

« Elaborate a continuing and improving
elaboration plan for competenciesof staff in
school»

Article 21 du Décretn°2014-1043 du 12 Septembre2014
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Parent F, JouquanJ. Comment élaborer et analyser un référentiel 
de compétences en santé? De Boeck supérieur; 2015. 
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Project engineering method: 4 steps

Identification of 
the reasons

Identification of 
stakeholders/ repre-

sentativity? 

Clarification of the 
participatory
engagement 

principle

Clarification of 
professionalprofile
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Results

9 reasons, 

5 fearsand their
propositions

Identification of 
actors: 9 actors

Clarification of the 
participatory
engagement 

principle

Clarification of 
professional

profile
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2 main tools

Elaborating
And Working

Group  

Shared
internet 
platform

Diner

meeting
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Competenciesengineering method
1 Professional referenceframework

2 List and definitionsof qualitycriteria (standards)

3 Pedagogicreferenceframework

оΩDefinitionof the competence(skill)

4 Familyof professionalsituations

5
List and definitionsof macro-capabilities, formulations of 
capabilities

6 Integrated Competency

7 List of prioritary problems

8
Categoriesof capabilitiesevaluations(criteria and respective 
indicators)

9 Abstract of processand methodology

10 Glossary

11 List of participants to the RCidevelopment

12 Bibliography

A/ Characterizeprofessionalfinalities and 
training dispositive

B/ Characterizeprofessionalpractice

C/ Characterizecompetencies

D/ Characterizechoosenmethod
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A/ Characterizeprofessionalfinalities and 
training dispositive: Stepsм ǘƻ оΩ

METHODOLOGY: SIP + 3 DINER MEETINGS

6 WEEKS

Professional 
reference 

framework

quality 
criteria 

Pedagogic 
reference 

framework

Definition 
of the 

competence 

RÉSULTATS

737 words

17 Criteria608 words

The New 
definition of 

the 
competence
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